HOSPITALITY

EQUAL EMPLOYMENT OPPORTUNITY INFORMATION REQUEST
Lane Hospitality is required by federal law to request and maintain data on the race/ethnic and gender
identity of applicants. This data provides Lane and the federal government with information necessary to
monitor Lane’s compliance with equal employment opportunity requirements.

L LANE

Please complete this form and return it in the enclosed addressed envelop, via e-mail, or in person.
Submission of the information is voluntary, and failure to provide it will not subject an applicant to any
adverse treatment.

Title of Position
Position Code Today’s Date
Name of Applicant
(Last) (First) (M.1)
GENDER: Female  ~ Male

RACE/ETHNIC DATA: Check the one with which you mostly identify.

American Indian or Alaska Native. Persons having origins in any of the original peoples
of North America, and who maintain cultural identification through tribal affiliations or
community.

Native Hawaiian or other Pacific Islander. Persons having origins in any of the original
Pacific Islands.

Asian. Persons having origins in any of the original peoples of Far East, Southeast Asia, the
Indian Subcontinent.

Black or African American, not of Hispanic origin. Persons having origins in any of the
black racial groups of Africa.

Hispanic or Latino. Persons of Mexican, Puerto Rican, Cuban, Central and South
American, or other Spanish culture or origin, regardless of race.

White, not of Hispanic origin. Persons having origins in any of the original
peoples of Europe, North Africa, or the Middle East.

Two or More Races.

HOW DID YOU LEARN OF THIS POSITION OPENING? (Check one)

Newspaper Advertisement (Please specify)

Employee Referral
Internet Posting
Professional Recruiter/Search Firm

Local Job Service/America’s Job Bank

___ Other, (Please specify)

Note: This form will not be kept with your application. Additional application materials
should not be sent with this form, but sent directly to the property conducting the search.




